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Homophobic Attitudes: A Study of a Greek System 
This thesis is a study of homophobic attitudes and whether these attitudes exist in 
college fraternities and sororities. The main focus of the paper is a comprehensive study of 
the greek system at Ball State University. The study focused on homophobic attitudes that 
exist in recruitment, membership retention, the comfort level that exists in discussing 
homosexual issues, and the level that members publicly or privately denounce 
homosexuality. The paper also includes a literature review and conclusions based on the 
study. 
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-I. Introduction 
I believe in Delta Tau Delta as a shrine of international brotherhood: her cornerstone 
friendship, her foundation conscience, her columns aspiration, her girders self-restraint, 
her doorway opportunity, her windows understanding, her buttress loyalty, her strength 
the everlasting arms. 
The Delt Creed 
I believe in it [Alpha Phi] as a shrine of international sisterhood wherein I may find love 
and loyalty, sympathy and understanding, inspiration and opportunity. 
Alpha Phi Creed 
May We each day through love of those within our circle, Learn to know and understand 
better those without our circle. 
Kappa Delta Creed 
The True Gentleman is the man whose conduct proceeds from good will and an acute sense 
of propriety, and whose self-control is equal to all emergencies; who does not make the 
poor man conscious of his poverty, the obscure man of his obscurity, or any man of his 
inferiority of deformity; who is himself humbled if necessity compels him to humble 
another; who does not flatter wealth, cringe before power, or boost of his own possessions 
or achievements; who speaks with frankness but always with sincerity and sympathy; 
whose deedfollows his word; who thinks of the rights andfeelings of others, rather than 
his own; and who appears well in any company, a man with whom honor is sacred and 
virtue safe. 
"The True Gentleman" of Sigma Alpha Epsilon 
These statements, along with countless others, have become the cornerstone of 
men's and women's fraternities and sororities. These statements are the creeds, mission 
statements, and beliefs that in words try to define the being of brotherhood and sisterhood. 
Yet, do these statements include everybody? Do these statements include men and women 
of all religions? Do these statements include all races? Finally, do these statements include 
different sexual orientations? This paper will look exclusively at the latter of these 
questions. What happens when a brother or sister announces that he or she is gay? How 
do members of greek organizations feel about a prospective members who tell everyone at a 
recruitment event that they are homosexual? Do greek groups allow an initiated chapter 
member to stay in the group after he or she has announced that he or she is gay? Can an 
officer continue to stay in office even if that officer announces that are homosexual? Do 
members of these groups continue to seek the advice of an advisor who is gay? 
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These were the primary questions when a discussion about homosexuality in a 
greek chapter started one afternoon inside a chapter house. In an infonnal setting, the 
question was asked, "What would you do if a rushee told us that he was gay during a rush 
event?" One of the members of the chapter quickly responded, "We cold not allow that. I 
would not want some guy wearing my letters and walking down the street holding the hand 
of another guy." This was quickly followed up by another question, "What would you do 
if our chapter president announced that he is a homosexual?" The same member who 
answered before said, "Well, he is a brother and we can't get rid of him. I would support 
him." This is a clear double standard. In this member's mind, it i~ not acceptable to be gay 
and to join a greek group, but if someone had already joined and then decided to announce 
that he was gay, the members would support him. Does this double standard exist in a 
majority of those members in the greek system? This paper is the cumulation of research 
that studied homophobic attitudes of members in the greek system. The purpose of this 
paper is to answer the questions mentioned above, examine this double standard, and study 
if homophobic attitudes exist in the greek system. 
II~ Definitions 
For the purpose of this study, it is first necessary to define the essential terms that 
will be used throughout the paper. The tenn "greek" will be defined as members of a greek 
group that are recognized by either the National Interfraternity Conference or the National 
Panhellenic Conference. The National Interfraternity Conference is the governing body . 
and clearinghouse for the 62 men's inter/national fraternities and the National Panhellenic 
Conference is the governing body and clearinghouse for the 26 women's inter/national 
fraternities and sororities. Other tenns used in the greek system and are crucial to this 
paper are as follows: 
Chapter - an individual fraternity or sorority group. 
Advisor- a volunteer who advises the chapter on issues and organizational 
problems. 
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-Prospective Member- someone who wants to join a greek group, often 
referred to as a "rushee." 
Initiated Member- a member who has been initiated into a fraternity and/or 
sorority. 
New Member- a member who has been selected for membership, but has not 
completed the education process to be initiated. 
Interfraternity Council- the governing body of the men's fraternities on a 
university or college campus. 
Panhellenic Council- the governing body of the women's fraternities and 
sororities on a university or college campus. 
Oflicer- member elected by his or her chapter to supervise and organize the day to 
day operations of the chapter. 
Homophobia is defined as "the fear of lesbians and gays or the fear of homosexual 
behavior. Homophobia commonly refers to a set of beliefs, attitudes, and actions which 
are used to oppress lesbians and gays (i.e., telling offensive jokes about homosexuals). 
The extreme behavior of homophobia is violence." 1.2 Homosexual will be defined as 
"attracted sexually to members of one's own sex.,,3 Gay will be defined as "a male who is 
emotionally and/or physically attracted to another male. Also, a man who identifies himself 
as such.,,4 Lesbian will be defmed as "a female who is emotionally and/or physically 
attracted to another female. Also, a woman who identifies herself as such."s Coming out is 
defmed as "to reveal one's sexual orientation to others. It is not a single event, but rather, a 
lifelong process of making choices about with whom to come out. Out means to be publicly 
open about one's homosexuality.,,6 
III. Literature Review 
There has been little or no research done on the subject of this paper. A search 
during the fall semester of 1997 for anything pertaining to homophobic attitudes in the 
greek system returned nothing. 
Thus this literature review will focus mainly on the topic of homosexuality and the 
research that has been done on homophobic attitudes in undergraduates at universities and 
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-colleges, who are members of greek groups. The following two books were excellent 
resources dealing with homophobia and eliminating homophobia in society. 
Homophobia: A Weapon of Sexism by Susan Pharr. 
The book is an analysis of the author's theory about homophobia and its effect on 
women. She looks at how homophobic behavior against women leads to women feeling 
exiled and oppressed and she offers strategies for eliminating homophobia. 
Susan Pharr states the main difference between being a lesbian and a heterosexual is 
a fear of the world and society they live in. "If lesbians are simply women with a particular 
sexual identity who look and act like all women, then the major difference in living out a 
lesbian sexual identity as opposed to a heterosexual identity is that as lesbians we live in a 
homophobic world that threatens and imposes damaging loss on us for being who we are, 
for choosing to live whole lives.,,7 
What are these losses? Pharr lists the following as the losses:8 
Employment - This fear of job loss exists for almost every lesbian except perhaps 
those who are self-employed or in a business that does not require societal 
approval. 
Family - Their approval, acceptance, and love. 
Children - Many lesbians and gay man have children, but very, very few gain 
custody in court challenges, even if the other parent is a known abuser. 
Heterosexual privilege and protection - No institutions, other than those 
created by lesbians and gays- such as the Metropolitan Community Church and 
some counseling centers, affirm homosexuality and offer protection [from a 
homophobic world]. 
Safety - There is nowhere to tum for safety from physical and verbal attacks 
because the norm presently in this country is that it is acceptable to be overtly 
homophobic. 
Mental Health - An overtly homophobic world in which there is full permission 
to treat lesbians and gay men with cruelty makes it difficult for lesbians and gay 
men to maintain a strong sense of well-being and self-esteem. 
Community - There is rejection by those who live in homophobic fear, those who 
are afraid of association with lesbians and gay men. For many in the gay and 
lesbian community, there is a loss of public acceptance, a loss of allies, a loss of 
place and belonging. 
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-Credibility - This fear is large for many people: the fear that they will no longer 
be respected, listened to, honored, believed. They fear they will be social outcasts. 
As previously pointed out, lesbians, as well as gay men, have reasons to fear 
coming out and being public about their homosexuality. After determining these fears and 
further explaining them in detail, Pharr reviews how we can reduce and eliminate 
homophobia. 
The author states, "the elimination of homophobia requires that homosexual identity 
be viewed as viable and legitimate and as normal as heterosexual identity. It does not 
require tolerance: it requires equal footing. Given the elimination of homophobia, sexual 
identity - whether homosexual, bi-sexual, or heterosexual- will not be seen as good or bad 
but simply as what is."g Based on this statement, the author states that elimination of 
homophobia begins with lesbians and homosexuals themselves. She writes that lesbians 
need to be comfortable in saying the word "lesbian" and using it in everyday 
communication. "A very small but powerful and effective flrst step we can take is to say the 
word lesbian. We must say it in positive ways in our everyday conversations as we afflrm 
differences sexual identities, and we must say the word lesbian when we talk: about our 
work with women."IO From there Pharr explains that lesbians need to become inclusive of 
all women and men and work with them to prove that they are equals. Finally, Pharr states 
that lesbians need to work with others to "drop assumptions of heterosexual identity. ,,11 
She states, "This immediate assumption leaves those who are not married or who have no 
children to feel there is something wrong with them and their lives and choices or 
circumstances.,,12 The author concludes that eliminating homophobic attitudes is a process 
that come with many risks, but only with taking risks will homosexuals every help 
eliminate these attitudes. 
Susan Pharr's book is an excellent look at homophobic behavior from the view of a 
lesbian and a lesbians' thoughts and ideas. The book does tend to focus only on women's 
issues, but it does give some excellent comparisons between lesbians and gay man. The 
detailed explanations on what homosexuals fear in coming out offers an explanation on 
5 
--
-
why homosexual undergraduates fear coming out. She does not address greeks in her 
work but it can be applied to greek women and the advisers who are a part of this research. 
Homophobia: How We All Pay the Price edited by Warren J. Blumenfeld. 
Blumenfeld collected a number of essays that pertain to homophobia and its effects 
on homosexuals and the public in general. The book is divided into four subjects: 
Defmitions and Origins: Homophobia and Other Oppressions; Children, Families, and 
Homophobia; Other Social Manifestations on Homophobia; and Breaking Free.13 
Defmitions and Origins: Homophobia and Other Oppressions is a collection of essays that 
defme Homophobia and other ways that homosexuals experience oppression in society. 
Children, Families, and Homophobia is comprised of essays that look at homosexuality's 
effect on children and families. It also examines the institutions of parenting and marriage 
in relation to homosexuality. The essays under Other Social Manifestations of 
Homophobia look at topics such as lesbians in the military, homosexuality and the Jewish 
religion, homophobia and its effects on the arts, and how homophobia affects AIDS public 
policy. Finally, Breaking Free is an collection of essays on how society can change 
homophobia and what society would be like without homophobic attitudes. 
Blumenfeld states in his introduction, "Sexual minorities - lesbians, gay males, 
bisexuals, and transgender people - are among the most despised groups in the United 
States today. Perhaps paradoxically, for many in our society, love of sameness (i.e. homo-
sexuality) makes people different, whereas love of difference (i.e. hetero-sexuality) makes 
people the same.,,14 The rest of the book tries to explain this statement and how society can 
change this statement. 
Blumenfeld lists eleven ways that homophobia hurts everyone. These statements 
try, in a few lines, to help given an all inclusive list on how homophobia affects everyone, 
including those who are homophobic. Here are a few of the statements listed by 
Blumenfeld: (For the complete list, see Appendix A.) 
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• Homophobia inhibits one's ability to fonn close, intimate relationships with 
members of one's own sex. IS 
• Homophobia combined with sexophobia (fear and repulsion of sex) results 
in the elimination of any discussion of the life-styles and sexuality of sexual 
minorities as part of school-based sex education, keeping vital information 
from all students. Such a lack of information can kill people in the age of 
AIDS.16 
• Homophobia diverts energy from more constructive endeavors.17 
This list has become the basis for many who have researched homophobia and 
homosexual issues. The Lambda 10 project is designed to empower active and alumni 
fraternity members to share their coming out experiences in college. The Lambda 10 
project interpreted Blumenfeld's list and to relate to fraternity members. 
Below is how they changed the above mentioned statements to relate to fraternity life. (For 
a complete list, see Appendix B.) 
• Homophobia jeopardizes brotherhood by inhibiting close, intimate 
friendships among fraternity men and their ability to show affection toward 
other men for fear of being perceived as gay. 18 
• Homophobia is one cause for premature sexual involvement which 
increases the chances of sexually transmitted diseases such as AIDSIHIV 
and pregnancy. Fraternity men often may be pressured to prove their 
"heterosexuality" and "normalcy" by becoming sexually active. Such a 
perspective impairs educational efforts on safer sex and sexuality awareness 
in the college fraternity. 19 
• Homophobia saps energy from more constructive fraternity projects. This 
time and ener~l could be better spent doing brotherhood activities and 
philanthropy. 
The researcher used journal articles were heavily used to provide a background for 
research. Many authors have examined homophobic attitudes in society and "most 
knowledge we [researchers] have about homophobia continues to be based on studies of 
the attitudes toward homosexuality held by college and undergraduate students.,,21 The 
best journal article found that related to this subject was written by Paul Vande Yen for The 
Journal of Sex Research. Van de Yen is a professor in the School of Educational 
Psychology, Measurement, and Technology at the University of Sydney in Australia. (It is 
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important to point out that Australian universities do not have greek systems.) Van de Yen 
compared homophobic reactions of undergraduates, high school students, and young 
offenders and published his findings in Comparisons Amon~ Homophobic Reactions of 
Under~raduates. Hi~h School Students. and Y oun~ Offenders. 
Vande Yen surveyed groups of students who fell into three groups: 
undergraduates, high school students, and young offenders. Young offenders were 
residents of a juvenile justice center. All students were given three different surveys to 
complete and return for evaluation. An evaluation of the surveys concluded that 
undergraduates are less homophobic compared to high school students and young 
offenders. Yet undergraduates "possessed very negative attitudes toward homosexuals,,22 
when measuring homophobic attitudes towards close or personal friends. In other words, 
undergraduates were very homophobic when it dealt with person(s) they were very close 
to. This finding is significant to this research, because the research addresses greek groups 
characterized by close relationships that thrive on creating life-long friendships. Does this 
research imply that greek groups would be one that possess the most homophobic 
attitudes? 
IV. Methodology 
After discovering that there has been little or no research conducted on greek groups 
and homophobic attitudes, a survey and research project was designed to measure 
homophobic attitudes in the greek system. The following is a breakdown on the projected 
hypotheses, survey development, procedures used in getting responses, findings, and 
discussion of the findings. 
A. Hypotheses 
The researcher hypothesized the following outcomes based on research and 
personal experience: 
1. A majority of those who would respond would not know that their chapter 
had an anti-discrimination statement in the recruitment process. 
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2. Greeks would disagree or strongly disagree when dealing with the 
following four scenarios: a prospective member who tells the chapter he or 
she is a homosexual, a chapter that decides whether or not to keep a member 
who comes out to the chapter, a chapter that decides whether or not to keep 
an officer in office after he or she comes out to the chapter, and whether or 
not chapter members continue to seek the advice of a chapter advisor who 
comes out to the chapter. 
3. A majority of those who would respond would not want to pair with an 
openly gay greek group. 
4. Fraternity and sorority chapters do not create an environment that is 
conducive for an open discussion about homosexuality. 
5. A majority of those who would respond would report that members often 
publicly or privately denounce homosexuality. 
B. Survey Development 
After determining the hypotheses, the researcher developed a survey instrument to 
test the hypotheses. There were two things considered in developing the survey: one, the 
survey had to be self-administered and second, the survey had to be specific to greek life 
and at the same time sensitively measure a level of homophobic attitudes. Keeping these 
two considerations in mind, a 25 question survey was developed using the Likert scale 
(See Appendi.x C for examples of the complete survey.) 
After the survey was completed it was sent to be reviewed by the Ball State 
University Institutional Review Board to be approved for use on human subjects. The 
Institutional Review Board approved the survey for use. (Letter of Approval is provided in 
Appendix D.) 
Two identical survey instruments were administered. One labeled "Fraternity 
Member Survey on Homosexual Issues" was to be used for all fraternity members and one 
labeled "Sorority Member Survey on Homosexual Issues" was used for all sorority 
members. This was done to make the evaluation of the surveys easier. 
The first three questions of the survey requested demographic information. 
Respondents were asked to circle which corresponding title or characteristic was 
appropriate. The first question asked for class rank (Le., freshman, sophomore, etc.), the 
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second asked if respondents were a new member or initiated members, and the third asked 
if respondents are officers, chainnen(women), or neither. 
Questions four through seven addressed education on diversity issues and the 
recruitment process. Respondents were asked whether or not they knew their chapter had 
an anti-discrimination statement in the recruitment process, whether or not their chapter or 
respective governing council educated its members on diversity issues, and whether or not 
the chapter accepted members from diverse backgrounds. 
Questions eight through 15 presented four scenarios by first giving respondents' 
personal reactions and then respondents' opinion on how the chapter would react The 
four scenarios were: 
1. Whether or not an individual and chapter would extend an invitation for 
membership to someone who is homosexual. 
2. Whether or not an individual and chapter would continue the membership of 
a member who announces that he or she is homosexual. 
3. Whether or not an individual and chapter would continue to allow an officer 
to stay in office after he or she announced that he or she was gay. 
4. Whether or not an individual and chapter would continue to seek the advice 
of a chapter advisor who had come out. 
Each scenario was presented with two questions. The two questions used in 
relation to the first scenario were: 
8. Would you be willing to extend an invitation for membership to someone 
who is openly gay? 
9. Would your chapter extend an invitation for membership to someone who 
is openly gay? 
The language of questions 10, 11, 12, 13, 14, and 15 were tailored to the other 
three scenarios. Respondents had five Likert scale choices ranging from STRONGLY 
DISAGREE (#1) to STRONGLY AGREE (#5). 
Questions 16 to 21 addressed respondents' comfort level (and respondents' opinion 
about the comfort level the chapter had) about the chapter had in programming a paired 
event with an openly gay greek group, attending educational sessions on homosexual 
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-issues, and associating with another chapter that had a known homosexual as a member. 
These questions followed the same format used for the scenarios from question eight to 15. 
These questions were used to evaluate how comfortable respondents' felt about 
homosexuality in the greek system when it was out of their individual chapter. 
Questions 22 through 25 addressed the environment that exists in relation to 
homosexual issues. Question twenty-two asked, "Do you feel your chapter creates an 
environment that is conducive for an open discussion about homosexuality?" Questions 
twenty-three and twenty-four asked respondents to recall how often chapter members 
publicly or privately denounced homosexuality. Question twenty-five asked whether or not 
the respondent agreed that greek groups have the right to expel homosexual members from 
their group. Questions 22 through 25 were used to evaluate what kind of environment 
chapters created in dealing with homosexual issues. Finally, respondents were given a 
chance to provide any additional information that they thought would contribute to the 
research. 
C. Procedures 
Once the survey was approved, the researcher solicited funding to help pay for the 
copies needed. Funding was provided by the Ball State University Intefraternity Council, 
the Ball State University Panhellenic Council, the Greek Social Issues Committee and the 
Ball State University Lesbian, Gay, Bisexual Student Association. These groups funded 
the survey portion of the project after formal requests were submitted and approved by each 
of the respective executive councils. 
The subjects for this study were the members of the greek system at Ball State 
University in Muncie, Indiana. Ball State University is a public university with 
approximately 18,500 undergraduates.23 The University offers Associate's, Bachelor's, 
Master's, and Doctoral degrees. The university consists of eight colleges that are 
comprised of 125 majors. The greek system is an integral part of the university. The greek 
population equals 1,953 students which is 10.6% of the student population.24 There are 15 
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-inter/national men's fraternities that are recognized by the National Interfraternity 
Conference. A total of 12 inter/national women's fraternities and sororities are recognized 
by the National Panhellenic Conference. 
Surveys were sorted and distributed by the total number of members for each 
chapter. Surveys were placed in envelopes with a set of instructions and labeled by 
chapter. 
The survey envelopes were distributed by the researcher to each chapter president at 
a regularly scheduled meeting of fraternity and sorority presidents sponsored by the Office 
of Leadership and Service Programs. Chapter presidents not present at the meeting were 
later contacted and the envelopes hand delivered. 
The presidents were instructed to follow the following set of instructions: (For 
complete instruction packet, see Appendix E.) 
You are asked to give this survey during the beginning of your Chapter meeting. Here are 
the steps I would like you to follow: 
1. Read aloud the introduction sheet to the whole chapter at once. 
2. Hand out survey to every member in attendance. 
3. If there are any left over, please put them unmarked back into the envelope. 
4. Ask for silence from all the members, read the introduction letter again, tell them 
to start. 
5. Try to keep the interruptions from the outside and the other members to a minimum. 
6. Once all the surveys are done, collect them and put them all back into the envelopes. 
7. Please return the surveys to the Office of Leadership and Service Programs. 
Researcher allowed three weeks for surveys to be completed and returned for tabulation. A 
total of eight men's fraternities completed and returned the surveys and a total of five 
sororities completed and returned the surveys. Once the surveys were returned, they were 
tabulated using a database computer program. (An example of the database is provided in 
Appendix F.) 
D. Findings 
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-There were 427 surveys that were returned and usable for this study. This 
represents a 21.8% return rate. It is important to point out that this survey was self-
selection in scope. Furthermore, a chapter that has 80 members could have a greater impact 
on the survey then a chapter with 20 members. 
Following is a review of the demographic information compiled: 
Demoeraphic Information (Table 1) 
Gender 
Male: 
Female: 
233 (54.6% of returned surveys) 
194 (45.4% of returned surveys) 
Class Rank-Question #1 
Freshman: 
Sophomore: 
Junior: 
Senior: 
No Response: 
87 (20.4% of returned surveys) 
111 (26.0% of returned surveys) 
124 (29.0% of returned surveys) 
100 (23.4% of returned surveys) 
5 ( 1.2% of returned surveys) 
Membership Status-Question #2 
New Member: 
Initiated Member: 
No Response: 
84 (19.7% of returned surveys) 
322 (80.3% of returned surveys) 
o (00.0% of returned surveys) 
Chapter Leadership-Question #3 
Officer: 
Chairman: 
Neither: 
No Response: 
116 (27.2% of returned surveys) 
80 (18.7% of returned surveys) 
218 (51.1% of returned surveys) 
13 ( 3.0% of returned surveys) 
Following is a breakdown of the responses by each question. Data are presented 
by each question, followed by male and female responses and corresponding percentages, 
and then by total responses and corresponding percentages. 
13 
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4. Does your chapter have a statement about discrimination in the recruitment process? 
Male: * 
Female:** 
Total:*** 
1 
NO 
63 (27.0%) 
42 (21.7%) 
105 (24.6%) 
* 
** 
*** 
4 did not respond (1.7%) 
1 did not respond (0.5%) 
5 did not respond (2.2%) 
Table 2 
2 
YES 
77 (33.1%) 
47 (24.2%) 
124 (29.0%) 
3 
NOT SURE 
89 (38.2%) 
104 (53.6%) 
193 (45.2%) 
This response to question #4 supports hypothesis #1, a majority of those who 
would respond would not know that their chapter had an anti-discrimination statement in 
the recruitment process. 
5. Does your chapter educate its members on diversity issues? 
1 
RARELY 
Male: * 41 (17.6%) 
Female: * * 41 (21.1%) 
Total:*** 82 (19.2%) 
* 
** 
*** 
1 did not respond (0.4%) 
9 did not respond (4.6%) 
10 did not respond (2.3 %) 
Table 3 
2 
OCCASIONALLY 
110 (47.2%) 
91 (46.9%) 
201 (47.1%) 
3 4 
OFIEN VERY OFTEN 
69 (29.6%) 12 (5.2%) 
45 (23.2%) 8 (4.1%) 
114 (26.7%) 20 (4.7%) 
The responses to question #5 demonstrates that groups are not educating their 
chapter members on diversity issues on a regular basis. In a university climate that is 
constantly becoming more diverse this could be a determent in future recruitment endeavors 
for the greek system. 
14 
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6. Do you feel that the InterfratemitylPanhellenic Council provides education to chapters on diversity 
issues? 
1 
RARELY 
Male: * 79 (33.9%) 
Female:** 35 (18.0%) 
Total:*** 114 (26.7%) 
* 
** 
*** 
2 did not respond (0.9%) 
9 did not respond (4.6%) 
11 did not respond (2.6%) 
Table 
2 
OCCASIONALLY 
107 (45.9%) 
95 (49.0%) 
202 (47.3%) 
4 
3 4 
OFIEN VERY OFfEN 
38 (16.3%) 7 (3.0%) 
49 (25.3%) 6 (3.1 %) 
87 (20.4%) 13 (3.0%) 
The responses to question #6 fall along the same line as the responses to question 
#5. The respective governing councils are not providing education on diversity issues to 
the chapter's members. As mentioned above, this could be a determent in future 
recruitment endeavors. 
7. Does your chapter accept members from diverse backgrounds? 
1 
RARELY 
Male: * 13 (5.6%) 
Female:** 7 (3.6%) 
Total:*** 20 (4.7%) 
* 
** 
*** 
1 did not respond (0.4%) 
5 did not respond (0.3%) 
6 did not respond (1.4%) 
Table 5 
2 3 
OCCASIONALLY OFIEN 
44 (18.9%) % (41.2%) 
36 (18.6%) 85 (43.8%) 
80 (18.7%) 181 (42.4%) 
4 
VERY OFfEN 
79 (33.9%) 
61 (31.4%) 
140 (32.8%) 
The responses to question #7 demonstrated that members do feel that their chapters 
do recruit members from diverse backgrounds. The question that should be asked is how 
the respondents define diverse. Perhaps, they define diverse as simply a term to describe 
the fact that all members have different backgrounds. 
15 
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8. Would you be willing to extend an invitation for membership to someone who is openly gay? 
Table 6 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 48 (20.6%) 35 (15.0%) 100 (42.9%) 32 (13.7%) 17 (7.3%) 
Female:** 14 (7.2%) 31 (16.0%) 74 (38.1%) 47 (24.2%) 28 (14.4%) 
Total:*** 62 (14.5%) 66 (15.5%) 174 (40.8%) 79 (18.5%) 45 (10.5%) 
* 1 did not respond (0.4%) 
** All responded (0.0%) 
*** 1 did not respond (0.2%) 
The responses to question #8 supports hypothesis #2. Once the neutral responses 
are removed 30.0% respondents either disagreed or strongly disagreed to giving an 
invitation for membership to someone who is openly gay compared to the 29.0% who 
agreed or strongly agreed. This is not a strong difference, but it is an introduction that 
double standard mentioned in the introduction could exist in the greek system. 
9. Would your chapter extend an invitation for membership to someone who is openly gay? 
Table 7 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 43 (18.5%) 40 (17.2%) 115 (49.4%) 26 (11.2%) 7 (3.0%) 
Female: * * 5 (2.6%) 37 (19.1%) 97 (50.0%) 42 (21.7%) 12 (6.2%) 
Total:*** 48 (11.2%) 77 (18.0%) 212 (49.7%) 68 (15.9%) 19 (4.5%) 
* 2 did not respond (0.9%) 
** 1 did not respond (0.5%) 
*** 3 did not respond (0.7%) 
The responses to question #9 paralleled those to question #8. Responses to 
question #9 show that 29.2% of the respondents feel that their chapter would either 
disagree or strongly disagree with giving an invitation for membership to someone who is 
openly gay compared to the 20.3% that agree or strongly agree. This is a stronger 
induction that the double standard could exist in the greek system. The responses continue 
to support hypothesis #2 . 
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10. Would you want to continue the membership of a member who announces that they are gay? 
Table 8 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 26 (11.2%) 18 (7.7%) 91 (39.1%) 60 (25.8%) 38 (16.3%) 
Female:** 1 (.52%) 9 (4.6%) 41 (21.1%) 92 (47.4%) 51 (26.3%) 
Tota1:*** 27 (6.3%) 27 (6.3%) 132 (30.9%) 152 (35.6%) 89 (17.0%) 
* ** *** All Responded (0.0%) 
The responses to question #10 demonstrate that a majority of greek members feel 
that they would support a member who comes out to the chapter. Greek members agree or 
strongly agree 52.6% of the time with continuing the membership of a member who comes 
out to the chapter. This outnumbers the 12.6% who disagree or strongly disagree with 
continuing the membership of a homosexual member. This continues to indicate that a 
double standard does exist. These responses do not support hypothesis #2. 
11. Would your chapter want to continue the membership of a member who announces that they are gay? 
Table 9 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 23 (9.9%) 28 (12.0%) 106 (45.5%) 49 (21.0%) 25 (10.7%) 
Female:** 2 (1.0%) 12 (6.2%) 75 (38.7%) 80 (41.2%) 22 (11.3%) 
Tota1:*** 25 (5.9%) 40 (9.4%) 181 (42.4%) 129 (30.2%) 47 (11.0%) 
* 2 did not respond (0.9%) 
** 3 did not respond (0.2%) 
*** 5 did not respond (1.2%) 
The responses to question #10 parallel those in question #9. Respondents indicated 
4l.2% either agree or strongly agree that their chapters would want to continue the 
membership of a homosexual member while only 15.3% responded that their chapter 
would disagree or strongly disagree with continuing the membership of a homosexual 
member. These responses do not support hypothesis #2. 
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12. Would you want to continue to allow an officer to stay in office if he/she announce that he/she is gay? 
Table 10 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 21 (9.0%) 17 (7.3%) 82 (35.2%) 60 (25.8%) 52 (22.3%) 
Female:** 3 (1.6%) 4 (2.1%) 40 (21.0%) 93 (47.9%) 52 (26.8%) 
TotaI:*** 24 (5.6%) 40 (9.4%) 122 (28.6%) 153 (35.8%) 104 (24.4%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
The responses to question #12 continue to demonstrate the double standard 
mentioned in the introduction. In regards to allowing an officer to continue in office after 
he or she comes out, 60.2% of the respondents agreed or strongly agreed that they would 
allow an officer to stay in office compared to the 15.0% that disagree or strongly disagree 
to allowing an officer to stay. These responses do not support hypothesis #2. 
13. Would your chapter want to continue to allow an officer to stay in office if he/she would announce that 
he/she is gay? 
Table 11 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 19 (8.2%) 23 (9.9%) 105 (45.1%) 58 (24.9%) 26 (11.2%) 
Female:** 3 (1.6%) 8 (4.1%) 67 (34.5%) 82 (42.3%) 30 (15.5%) 
TotaI:*** 22 (5.2%) 31 (7.3%) 172 (40.3%) 140 (32.8%) 56 (13.1%) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
The responses to question #13 continue to demonstrate that greeks support those 
who come out after they have joined the chapter. Respondents felt that their chapter would 
agree or strongly agree to keeping an officer who comes out 45.9% of the time and that 
only 12.9% of the respondents feel that their chapters would disagree or strongly disagree 
to this scenario. These responses do not support hypothesis #2. 
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-14. Would you want to continue to seek the advice from a chapter advisor who announces that he/she is 
gay? 
Male: * 
Female:** 
Total:*** 
1 
SlRONGLY 
DISAGREE 
28 (12.0%) 
4 (2.1%) 
32 (7.5%) 
* 
** 
*** 
1 did not respond (0.4%) 
2 did not respond (1.0%) 
3 did not respond (0.7%) 
Table 
2 
DISAGREE 
13 (5.6%) 
10 (5.2%) 
23 (5.4%) 
12 
3 4 5 
NElITRAL AGREE STRONGLY 
AGREE 
75 (32.2%) 71 (30.5%) 45 (19.3%) 
31 (15.9%) 97 (50.0%) 50 (25.8%) 
106 (24.8%) 168 (39.3%) 95 (22.3%) 
Respondents did agree or strongly agree 61.5% of the time that they would 
continue to seek the advice of an advisor who comes out to the chapter and only 12.9% of 
the respondents disagreed or strongly disagreed to continuing to seek the advice from an 
openly homosexual advisor. These responses continue to indicate a double standard and 
they do not support hypothesis #2. 
15. Would your chapter continue to seek the advice from a chapter advisor who announces that he/she is 
gay? 
Table IJ 
1 2 3 4 5 
SlRONGLY DISAGREE NEUfRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 23 (9.9%) 14 (6.0%) 102 (43.8%) 58 (24.9%) 34 (14.6%) 
Female:** 2 (1.0%) 8 (4.2%) 60 (31.0%) 86 (44.3%) 34 (17.5%) 
Total:*** 25 (5.9%) 22 (5.2%) 162 (37.9%) 144 (33.7%) 68 (15.9%) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
The responses to question #15 parallel those to question #14 and they continue to 
indicate a double standard and they do not support hypothesis #2. Respondents indicated 
49.6% of the time that they agreed or strongly agreed that their chapter would continue to 
seek the advice of an advisor who had come out to the chapter and only 11. %2 of the 
respondents felt that their chapter would disagree to strongly disagree with this scenario. 
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16. Would you feel comfortable in programming a paired event with an openly greek group on this 
campus? 
Table 14 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 61 (26.2%) 56 (24.0%) 81 (34.8%) 27 (11.6%) 7 (3.0%) 
Female:** 26 (13.4%) 34 (17.5%) 75 (38.7%) 41 (21.1%) 16 (8.3%) 
Tota1:*** 87 (20.4%) 90 (21.1%) 156 (36.5%) 68 (15.9%) 23 (5.4%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
Respondents indicated that they would disagree or strongly disagree programming a 
paired event with an openly gay greek group 41.5% of the time. This is a sharp contrast to 
the 21.3% of the responses that agreed or strongly agreed to feeling comfortable in 
programming with an openly gay greek group. This does support hypothesis #3 and 
indicates that an openly gay greek group would fmd it difficult to socialize with other greek 
groups on Ball State's campus. 
17. Would your chapter feel comfortable in programming a paired event with an openly gay greek group on 
this campus? 
Table 15 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 62 (26.6%) 58 (24.9%) 96 (41.2%) 9 (3.9%) 6 (2.6%) 
Female:** 17 (8.8%) 36 (18.6%) 93 (47.9%) 35 (18.0%) 8 (4.1%) 
Total:*** 79 (18.5%) 94 (26.0%) 189 (44.3%) 44 (10.3%) 14 (3.3%) 
* 2 did not respond (0.9%) 
** 5 did not respond (2.6%) 
*** 7 did not respond (1.6%) 
Respondents indicated that they felt that their chapter would disagree or strongly 
disagree with feeling comfortable in programming with an openly gay greek group 44.5% 
of the time compared to the 13.6% responded with an agree or strongly agree in regards to 
their chapter feeling comfortable in programming a paired event with an openly gay greek 
group. These responses do support hypothesis #3 and, like in question #16, indicate that 
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-an openly gay greek group would find it difficult to socialize with other greek groups on 
Ball State's campus. 
18. Would you be willing to attend an educational session on homosexual issues? 
Table 16 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 35 (15.0%) 31 (13.3%) 84 (36.1%) 54 (23.2%) 28 (12.0%) 
Female:** 7 (3.6%) 11 (5.7%) 23 (11.9%) 101 (52.1%) 49 (25.3%) 
Total:*** 42 (9.8%) 42 (9.8%) 107 (25.1%) 155 (36.3%) 77 (18.0%) 
* 1 did not respond (0.4%) 
** 3 did not respond (1.5%) 
*** 4 did not respond (0.9%) 
Responses to question #18 indicate a strong willingness to attend educational 
sessions on homosexual issues. Respondents indicated that they would agree or strongly 
agree to attending an educational session on homosexual issues 54.3% of the time 
compared to the 19.6% who responded that they disagreed or strongly disagreed to a 
willingness to attend an educational session on homosexual issues. 
19. Would your chapter be willing to attend an educational session on homosexual issues? 
Iablil 11 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 24 (10.3%) 38 (16.3%) 106 (45.5%) 53 (22.8%) 10 (4.3%) 
Female:** 4 (2.1%) 9 (4.6%) 44 (22.7%) 99 (51.0%) 34 (17.5%) 
Total:*** 28 (6.6%) 47 (11.0%) 150 (35.1%) 152 (35.6%) 44 (10.3%) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
The responses to question #19 parallel those responses to question #18. The 
responses to question #19 indicate that respondents feel that their chapters would be willing 
to attend an educational session on homosexual members. Only 17.6% of the respondents 
indicated that they disagreed or strongly disagreed to the fact that their chapter would be 
willing to attend an educational session on homosexual issues compared to the 45.9% who 
21 
-agreed or strongly agreed that their chapter would be willing to attend such an educational 
session. 
20. Would you feel comfortable associating with another chapter that has a known homosexual member? 
Table 18 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 21 (9.0%) 11 (4.7%) 80 (34.3%) 75 (32.2%) 45 (19.3%) 
Female:** 3 (1.6%) 7 (3.6%) 33 (17.0%) 99 (51.0%) 50 (25.8%) 
Tota1:*** 24 (5.6%) 18 (4.2%) 113 (26.5%) 174 (40.8%) 95 (22.2%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
Greeks indicated, overwhelming, that they would personally feel comfortable in 
associating with another chapter that has a known homosexual member. 63.0% of the 
respondents indicated that they agreed or strongly agreed with this statement and only 9.8% 
indicated that they disagreed or strongly disagreed to associating with a chapter that has a 
known homosexual member. 
21. Would your chapter feel comfortable associating with another chapter that has a known homosexual 
member? 
Table 19 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 18 (7.7%) 18 (7.7%) 93 (39.9%) 70 (30.0%) 32 (13.7%) 
Female:** 1 (.50%) 7 (3.6%) 61 (31.4%) 90 (46.4%) 30 (15.5%) 
Tota1:*** 19 (4.5%) 25 (5.9%) 154 (36.1%) 160 (37.5%) 62 (14.5%) 
* 2 did not respond (0.9%) 
** 5 did not respond (2.6%) 
*** 7 did not respond (1.6%) 
Respondents agreed that their chapter would also feel comfortable associating with 
another chapter that has a known homosexual member. More than half of those who 
responded, 52.0%, indicated that they either agreed or strongly agreed that their chapter 
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would feel comfortable associating with a chapter with a known homosexual member, 
while only 10.4% indicated that they disagreed or strongly disagreed. 
22. Would you feel your chapter creates an environment that is conducive for open discussion about 
homosexuality? 
Table 20 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 20 (8.6%) 43 (18.5%) 110 (47.2%) 42 (18.0%) 17 (7.3%) 
Female:** 4 (2.1%) 16 (8.3%) 70 (36.1%) 73 (37.6%) 27 (13.9%) 
Total:*** 24 (5.6%) 59 (13.8%) 180 (42.2%) 115 (26.9%) 44 (10.3%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
The responses to question #22 indicates that greeks do feel that their chapters create 
an environment that is conducive for an open discussion about homosexuality. Only 
19.4% of the respondents indicated that they disagreed or strongly disagreed that their 
chapter created an environment that is conducive for an open discussion about 
homosexuality, while 37.3% indicated that they agreed or strongly agreed to this question. 
This response does not support hypothesis #4. 
23. Do members of your chapter publicly denounce homosexuality? 
Male: * 
Female: * * 
Total:*** 
1 
RARELY 
110 (47.2%) 
155 (80.0%) 
265 (62.1%) 
* 
** 
*** 
7 did not respond (3.0%) 
10 did not respond (5.2%) 
17 did not respond (4.0%) 
Table 21 
2 
OCCASIONALLY 
63 (27.0%) 
23 (11.9%) 
86 (20.1%) 
3 
OFIEN 
40 (17.2%) 
5 (2.6%) 
45 (10.5%) 
4 
VERY OFTEN 
13 (5.6%) 
1 (.50%) 
14 (3.3%) 
Respondents indicated that members of their group rarely publicly denounce 
homosexuality. Respondents indicated rarely 62.1 % of the time, while only 38.9% 
indicated that chapter members publicly denounce homosexuality occasionally, often, or 
very often. The responses to this question do not support hypothesis #5. 
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24. Do members of your chapter privately denounce homosexuality? 
Male: * 
Female:** 
Total:*** 
1 
RARELY 
72 (30.9%) 
113 (58.3%) 
185 (43.3%) 
* 
** 
*** 
3 did not respond (1.3%) 
14 did not respond (7.2%) 
17 did not respond (4.0%) 
Table 22 
2 
OCCASIONALLY 
84 (36.1%) 
54 (27.8%) 
138 (32.3%) 
3 
OFfEN 
56 (24.0%) 
12 (6.2%) 
68 (15.9%) 
4 
VERY OFfEN 
18 (7.7%) 
1 (.50%) 
19 (4.5%) 
Responses to question #24 indicate that members are slightly more likely to 
privately denounce homosexuality then they are publicly. Respondents indicated rarely 
only 43.3% of the time which is lower than the 62.1 % for question #23. Respondents also 
indicated that members occasionally, often, or very often privately denounce homosexuality 
52.7% of the time which is much higher than the 38.9% found for question #23. 
However, the responses for question #24 do not support hypothesis #5. 
25. Would you agree that greek groups have the right to expel homosexual members from their group? 
Table 23 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 60 (25.8%) 54 (23.2%) 85 (35.6%) 15 (6.4%) 18 (7.7%) 
Female:** 92 (47.4%) 43 (22.2%) 46 (23.7%) 8 (4.1%) 2 (1.0%) 
Total:*** 152 (35.6%) 97 (22.7%) 129 (30.2%) 23 (5.4%) 26 (6.1%) 
* ** *** All people responded to this question (0.0%) , 
• 
The responses to this final question indicates that greeks feel that they don't have 
the right to expel homosexual members from their group. 58.3% of the respondents 
indicated that they disagreed or strongly disagreed to this question and only 11.5% agreed 
or strongly agreed with this statement. 
(These findings can also be found in Appendix G.) 
Finally, respondents were given an opportunity to include additional comments. 
Fifty respondents took the opportunity to include additional information and comments. 
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Most of the additional comments pertained to the actual survey and the make-up of the 
survey. Included here is a sampling of some of the more unique responses. (For a 
complete listing of additional comments, see Appendix H.) 
• It depends on the member, if we liked her it would not matter 
the situation is different for everyone. I would think some 
people might have a problem while others would not. I might 
have (as well as others) a problem pairing with an openly gay 
sorority, I feel that would be uncomfortable to everyone. 
• One of my best friend's sorority sisters and roommate just came 
out of the closet this summer and her whole sorority has 
accepted this and she is still active and welcome member. I think 
this is great!! 
• I really don't have any tolerance for homosexuals. Let them start 
their own club and not be associated with Panhell or IFC. 
• I had no problem filling this out at first. But if gays want equal 
rights and to be treated like everyone else than they need to start 
acting like others. I can't recall ever getting a survey to see if we 
would initiate a straight person. 
E. Discussion 
An evaluation of the findings compared to the hypotheses shows that only two of 
the five hypothesizes were supported by the responses given. The first hypothesis, that a 
majority of those who would respond would not know that their chapter had an 
anti-discrimination statement in the recruitment process, was supported because only 29% 
knew their chapter had such a statement (See Table 2). Conversely, 24.6% said their 
chapters did not have an anti-discrimination statement and 45.2% were not sure whether or 
not their chapters did. Thus, the hypothesis was supported by the respondents. 
The second hypothesis, was greeks would disagree or strongly disagree when 
dealing with the following four scenarios: a prospective member who tells the chapter he 
or she is a homosexual, a chapter deciding on whether or not to keep a member who comes 
out to the chapter, a chapter deciding on whether or not to keep an officer in office after he 
or she comes out to the chapter, and whether or not chapter members continue to seek the 
advice of a chapter advisor who comes out to the chapter. Respondents supported only one 
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scenario in relation to this hypothesis: the one dealing with an invitation for membership. 
With the neutral responses removed, 29.2% of respondents strongly disagree or disagree 
that their chapter would be willing to extend an invitation for membership to an openly 
homosexual individual while only 20.4% of the respondents agree strongly agree that their 
chapter would (see Table 7). The responses for the other three scenarios do not support 
this hypothesis. For example, 60.2% of the respondents either agreed or strongly agreed 
that their chapter should continue to allow an officer to hold office after he or she came out 
to the chapter. This is in comparison to only the 15.0% who responded with either 
disagree or strongly disagree to the same question (see Table 11). The other two scenarios 
elicited a similar response: a majority of respondents favored keeping a homosexual 
member or advisor. 
The third hypothesis, a majority of those who would respond would not want to 
pair with an openly gay greek group, was not supported by the evidence collected. Two 
questions addressed this subject and for both, respondents disagreed or strongly disagreed 
with pairing with an openly gay greek group. For example, 42.5% respondents either 
disagreed or strongly disagreed with personally feeling comfortable in pairing with an 
openly gay greek group (see Table 14). 
The fourth hypothesis, fraternity and sorority chapters do not create an environment 
that is conducive for an open discussion about homosexuality, was not supported by the 
evidence collected. Only 19.4% of respondents thought their chapters did not create an 
environment that is conducive for an open discussion about homosexuality (see Table 20). 
On the other hand, 37.3% of the respondents felt that their chapter did create an 
environment that is conducive for an open discussion about homosexuality. 
Finally, the fifth hypothesis, a majority of those who would respond would report 
that members often publicly or privately denounce homosexuality, was not supported by 
the responses given by respondents. A total of 13.8% responded that chapter members 
often or very often publicly denounce homosexuality and only 20.3% responded that 
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chapter members often or very often privately denounce homosexuality (see Table 20). 
These numbers contrast to the 62.1 % of respondents who responded that chapter members 
rarely denounce homosexuality publicly and 43.3% of those who responded that chapter 
members rarely privately denounce homosexuality. 
Further fmdings demonstrated that chapter members are willing to learn about 
homosexual issues and that their chapters do create an environment that is conducive for a 
discussion of homosexual issues (see Tables 17 and 20). This information is crucial to the 
respective governing councils and professional staff who plan educational programs for 
greek groups. These fmdings indicate that members would be willing to explore 
homosexual issues as an educational piece and that they would feel comfortable discussing 
homosexual issues in their chapter. 
Findings also demonstrated that openly gay greek groups would find it difficult to 
socialize with greek groups on Ball State's campus. Openly gay greek groups do exist for 
both males and females. Lambda Delta Lambda is a sorority in "which women can be open 
about their sexual orientation.,,25 Delta Lambda Phi is a fraternity "to provide dignified and 
purposeful social and recreational activities for progressive men, to lead in determining the 
role of individual men in society, and to improve the image of sexual minorities.,,26 If these 
groups decided to expand towards Ball State the research indicates that they would have a 
difficult time socializing with the other greek groups on campus. 
It is important to remind the reader that a number of groups did not respond to this 
survey. This could indicate many things, the chapter was already over programmed and 
did not have time to complete the surveyor chapter members did not feel that this was an 
issue that they have had to deal with and so they did not respond. However, the high level 
of no responses could indicate that a level of homophobia does exist within the chapters 
and that avoidance is the best practice in dealing with this kind of issue. 
V. Conclusion 
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-Greek groups have long been seen as the leaders on campuses for students, and gay 
issues is a perfect area for greeks to become tolerant and leaders in education. In order to 
help stop the homophobic attitudes that exist on campuses, greeks can use their resources 
to provide education and infonnation on the topic to the entire student body. 
Susan Pharr wrote in her book that in order to eliminate homophobia that 
homosexuals, primarily lesbians, need to, "say the word lesbian. We must say it in positive 
ways in our everyday conversations as we affinn differences sexual identities, and we must 
say the word lesbian when we talk about our work with women." Greeks can follow this 
lead and start talking about homosexual issues and understand that people being gay is a 
part of the way of life. Once greeks begin to recognize this and couple it with their 
resources, improvements could be made on college and university campuses across 
America. 
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-HOW HOMOPHOBIA HURTS EVERYONE 
List From Warren J. Blumenfeld's 
Homophobia: How We All Pay the Price 1 
1. Homophobia locks all people into rigid gender-based roles that inhibit creativity and 
self-expression. 
2. Homophobic conditioning compromises the integrity of heterosexual people by 
pressuring them to treat others badly, actions contrary to their basic humanity. 
3. Homophobia inhibits one's ability to form close, intimate relationships with 
members of one's own sex. 
4. Homophobia generally restricts communication with a significant portion of the 
population and, more specifically, limits family relationships. 
5. Homophobia is one cause of premature sexual involvement, which increases the 
chances of teen pregnancy and the spread of sexually transmitted diseases (STDs). 
6. Homophobia combined with sexophobia (fear and repulsion of sex) results in the 
elimination of any discussion of the life-styles and sexuality of sexual minorities as 
part of school-based sex education, keeping vital information from all students. 
7. Homophobia can be used to stigmatize, silence, and, on occasion, target people 
who are perceived or defined by others as gay, lesbian, or bisexual but who are in 
actuality heterosexual. 
8. Homophobia prevents heterosexuals from accepting the benefits and gifts offered 
by sexual minorities: theoretical insights, social and spiritual visions and options, 
contributions in the arts and culture, to religion, to family life, indeed to all facets of 
society. 
9. Homophobia (along with racism, sexism, classism, sexphobia, etc.) inhibits a 
unified and effective governmental and societal response to AIDS. 
10. Homophobia inhibits appreciation of other types of diversity, making it unsafe for 
everyone because each person has unique traits not considered mainstream or 
dominant. 
11. Homophobia diverts energy from more constructive endeavors. 
1 Blumenfeld, Warren J. editor, Homophobia: How We All Pay the Price. Boston, Massachusetts: Beacon 
Press, 1992. pgs 8-13. 
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APPENDIXB: 
HOW HOMOPHOBIA HURTS THE 
COLLEGE FRATERNITY 
HOW HOMOPHOBIA HURTS THE COLLEGE FRATERNITY! 
List Provided by the Lambda lO Project 
and Adopted From Warren J. Blumenfeld's 
Homophobia: How We All Pay the Price2 
1. Homophobia jeopardizes brotherhood by inhibiting close, intimate friendships 
among fraternity men and their ability to show affection toward other men for fear 
of being perceived as gay. 
2. Homophobia locks fraternity men into rigid gender-based roles that inhibit self 
expression and exploration of male identity. Men tend to foster anger toward 
homosexuality and gender roles due to their inability to settle their identity conflict 
and the impacts of social conditioning. Such practices restrict the development of a 
positive male identity, straight or gay. 
3. Homophobia creates a negative environment for brotherhood by compromising the 
integrity of heterosexual fraternity men to treat gay people badly. As such, 
homophobia is used as a tool for men to prove their heterosexuality by acting in the 
role of "gay hater." 
4. Homophobia creates an environment where fraternity men are expected to channel 
their feelings of affection or express emotions in potentially destructive ways. For 
example, fraternity men construct often dangerous and humiliating hazing rituals 
and consume excessive amounts of alcohol and drugs in order to allow men to 
touch or hug the skin of other men and/or to openly express their emotions with 
other fraternity brothers. 
5. Homophobia can be used to stigmatize, silence, and target people who are 
perceived to be gay or labeled by other as gay. Such an environment may be hostile 
to these brothers and lead to negative harms that are often associated with being 
gay. 
6. Homophobia creates an environment where fraternity brothers are sometimes 
pressured "to get laid" in order to establish their virility as heterosexual males and 
"real men." Men who do not "get laid" may risk being viewed as less than men or 
homosexual. Such environments lead to higher likelihood of rape and the sexual 
use of women as objects of sexual conquest. 
7. Homophobia is one cause for premature sexual involvement, which increase the 
chances of sexually transmitted diseases such as AIDSIHIV and pregnancy. 
Fraternity men often may be pressured to prove their "heterosexuality" and 
"normalcy" by becoming sexually active. Such a perspective impairs educational 
efforts on safer sex and sexuality awareness in the college fraternity. 
8. Homophobia restricts communication among fraternity brothers and diminishes the 
possibility of creating a true sense of brotherhood and community, especially when 
the fraternity learns that another brother is gay. 
1 How Homgphobia Hurts The Colleae Fraternity. Handout, Lambda 10 Project, 1997. n.d 
2 Blumenfeld, Warren J. editor, Homophobia: How We All Pay the Price. Boston, Massachusetts: Beacon 
Press, 1992. 
--
-. 
9. Homophobia prevents fraternity chapters from receiving the benefits of friendship 
and leadership offered by gay fraternity brothers. Fraternity chapters may blackball 
or kick out members who are suspected to be gay. At other times, the gay brother 
may leave the fraternity because of harassment ancl/of fear of violence. 
10. Homophobia remains the highest cause for suicide among youth. 
11. Homophobia compromises the entire learning environment on a college campus for 
all students. 
12. Homophobia inhibits the appreciation of diversity in a campus community and adds 
to the harassment and violence toward all minority groups. Such an environment 
impairs the progress of educational efforts on multiculturalism and diversity by not 
recognizing gay students in the campus dialogue. 
13. Homophobia saps energy from more constructive fraternity projects. This time and 
energy could be better spent doing brotherhood activities or philanthropy. 
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Sorority Member Survey on Homosexual Issues 
Please circle the response that best represents your response. 
Demographic Information: (Please circle one of the following) 
1. FRESHMAN SOPHOMORE JUNIOR SENIOR 
2. NEW MEMBER INITIATED MEMBER 
3. OFFICER CHAIRMAN NEITIIER 
Questions to Answer: (Please circle one of the following) 
4. Does your chapter have a statement about discrimination in the recruitment process? 
1 
NO 
2 
YES 
3 
NOT SURE 
5. Does your chapter educate its members on diversity issues? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
4 
VERYOFIEN 
6. Do you feel that the Panhellenic Council provides education to chapters on diversity issues? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
7. Does your chapter accept members from backgrounds? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
4 
VERYOFIEN 
4 
VERYOFIEN 
8. Would you be willing to extend an invitation for membership to someone who is openly gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NElITRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
9. Would your chapter extend an invitation for membership to someone who is openly gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NElITRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
10. Would you want to continue the membership of a member who announces that they are gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NElITRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
11. Would your chapter want to continue the membership of a member who annOWlces that they are 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NElITRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
--
-
12. Would you want to continue to allow an officer to stay in office if she would announce that she 
is gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
13. Would your chapter want to continue to allow an officer to stay in office if she would announce 
that she is gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
14. Would you want to continue to seek the advice from a chapter advisor who announces that she is 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
15. Would your chapter continue to seek the advice from a chapter advisor who announces that she is 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
16. Would you feel comfortable in programming a paired event with an openly gay greek group on 
this campus? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
17. Would your chapter feel comfortable in programming a paired event with an openly gay greek 
group on this campus? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
18. Would you be willing to attend an educational session on homosexual issues? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
19. Would your chapter be willing to attend an educational session on homosexual issues? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
--
20. Would you feel comfortable associating with another chapter that has a known homosexual 
member? 
1 
S1RONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEurRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
21. Would your chapter feel comfortable associating with another chapter that has a known 
homosexual member? 
1 
S1RONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEurRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
22. Would you feel your chapter creates an environment that is conducive for an open discussion 
about homosexuality? 
1 
S1RONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEurRAL 
4 
AGREE 
5 
S1RONGLY 
AGREE 
23. Do members of your chapter publicly or privately denounce homosexuality? 
24. 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFTEN 
4 
VERY OFTEN 
Would you agree that greek groups should have the right to expel homosexual members from 
their group? 
1 
S1RONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEurRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
25. Please provide any further information that might be helpful in additional research. 
---------- ~~- ~ ---- ---
--
Fraternity Member Survey on Homosexual Issues 
Please circle the response that best represents your response. 
Demographic Information: (Please circle one of the following) 
1. 
2. 
3. 
FRESHMAN SOPHOMORE JUNIOR SENIOR 
NEW MEMBER INTIlA1ED MEMBER 
OFFICER CHAIRMAN NEITIIER 
Questions to Answer: (Please circle one of the following) 
4. Does your chapter have a statement about discrimination in the recruitment process? 
1 
NO 
2 
YES 
3 
NOT SURE 
5. Does your chapter educate its members on diversity issues? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
4 
VERY OFfEN 
6. Do you feel that the Interfraternity Council provides education to chapters on diversity issues? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
7. Does your chapter accept members from backgrounds? 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFIEN 
4 
VERY OFfEN 
4 
VERY OFfEN 
8. Would you be willing to extend an invitation for membership to someone who is openly gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
9. Would your chapter extend an invitation for membership to someone who is openly gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
10. Would you want to continue the membership of a member who announces that they are gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
11. Would your chapter want to continue the membership of a member who announces that they are 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
--
12. Would you want to continue to allow an officer to stay in office if he would announce that he 
is gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
13. Would your chapter want to continue to allow an officer to stay in office if he would announce that 
he is gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
14. Would you want to continue to seek the advice from a chapter advisor who announces that he is 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
15. Would your chapter continue to seek the advice from a chapter advisor who announces that he is 
gay? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
16. Would you feel comfortable in programming a paired event with an openly gay greek group on 
this campus? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
17. Would your chapter feel comfortable in programming a paired event with an openly gay greek 
group on this campus? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
18. Would you be willing to attend an educational session on homosexual issues? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
19. Would your chapter be willing to attend an educational session on homosexual issues? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
--
20. Would you feel comfortable associating with another chapter that has a known homosexual 
member? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
21. Would your chapter feel comfortable associating with another chapter that has a known 
homosexual member? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NElITRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
22. Would you feel your chapter creates an environment that is conducive for an open discussion 
about' homosexuality? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
23. Do members of your chapter publicly or privately denounce homosexuality? 
24. 
1 
RARELY 
2 
OCCASIONALLY 
3 
OFfEN 
4 
VERYOFIEN 
Would you agree that greek groups should have the right to expel homosexual members from 
their group? 
1 
STRONGLY 
DISAGREE 
2 
DISAGREE 
3 
NEUTRAL 
4 
AGREE 
5 
STRONGLY 
AGREE 
25. Please provide any further information that might be helpful in additional research. 
---
-
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INSTITTIONAL REVIEW BOARD 
LETTER OF APPROVAL 
--
Ball State University 
AcaJemic Affairs 
Office nf Academic Research and SponsnreJ Programs 
INSTITUTIONAL REVIEW BOARD 
TO: 
FROM: 
DATE: 
RE: 
Scott Thomas 
3532 N. Tillotson Ave. #315 
Muncie, IN 47304 
Daniel Goffman, Chair~ 
Institutional Review Board 
October 30, 1997 
Human Subjects Protocoll.D. -IRB #98-74 
Your protocol entitled "Fraternity/Sorority Members Survey on Homosexual Issues" has 
recently been approved as revised as an exempt study by the Institutional Review Board. 
Such approval is in force during the project dates October 30, 1997 to October 30, 1998. 
It is the responsibility of the P.1. and/or faculty supervisor to inform the IRB: 
• when the project is completed, or 
• if the project is to be extended beyond the approved end date, 
• if the project is modified, 
• if the project encounters problems, 
• if the project is discontinued. 
Any of the above notifications should be addressed in writing to the Institutional Review 
Board, c/o the Office of Academic Research & Sponsored Programs (2100 Riverside 
Avenue). Please reference the above identification number in any communication to 
the IRB regarding this project. Be sure to allow sufficient time for extended approvals. 
kdd 
pc: Thalia Mulvihill 
765-285-1600 Muncie, Indiana 47306-0155 FAX: 765-285-1624 
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Fraternity/Sorority Member Survey on Homosexual Issues 
This survey is an attempt to gather information to help fully understand the 
prevailing attitudes towards homosexuals that Ball State Greeks hold, and their current 
behaviors and practices resulting from these attitudes. 
This survey will be given by the principle investigator to each of the individual s 
chapter presidents according to gender. The president will administer the survey in the 
manner described to them on an instruction sheet (included) and will be in charge of 
returning them back to the principle investigator. The surveys take around fifteen minutes 
to answer and will be given during the weekly chapter meetings on a strictly volunteer basis 
only. 
Once completed, the survey should consist of about one third of the approximately 
1,800 Greeks on the Ball State campus. The completed survey will have no identifying 
marks on them which could be used for possible identification of the test subjects, and no 
names will be asked for at any point. Once the surveys have been returned it will be 
compiled and analyzed by the principle investigator for completion of honors thesis project. 
The data will only be available to the principle investigator and sponsoring faculty member. 
Principle Investigator, 
Scott Thomas 
--
Scott Thomas 
Principle Investigator 
Fraternity/Sorority Member Survey on Homosexual Issues 
Instruction Sheet 
Presidents, 
You are asked to give this survey during the beginning of your Chapter meeting. Here are 
the steps I would like you to follow: 
1. Read aloud the introduction sheet to the whole chapter at once. 
2. Hand out survey to every member in attendance. 
3. If there are any left over, please put them unmarked back into the envelope. 
4. Ask: for silence from all the members, read the introduction letter again, tell them 
to start. 
5. Try to keep the interruptions from the outside and the other members to a minimum. 
6. Once all the surveys are done, collect them and put them all back into the envelopes. 
7. Please return the surveys to the Office of Leadership and Service Programs. 
--
Scott Thomas 
Principle Investigator 
Fraternity/Sorority Member Survey on Homosexual Issues 
Introductory Statement 
(To Be Read by President Before Beginning Survey) 
This survey is to assess attitudes about homosexuality in the Greek system. This 
survey will be administered to one third of all Greeks and is strictly voluntary. It is your 
choice to take part in the survey and you may stop at any time with no penalty if you so 
desire. 
The purpose of this study is to assess attitudes that exist in the Greek system about 
homosexuality. Your participation is vital in this process and I ask that you take this survey 
with utmost composure, or allow another to answer the questions undisturbed. 
This survey is to be administered by your president at the beginning of a chapter 
meeting, and is to be distributed among the volunteers. It will take around fIfteen minutes 
to take and complete anonymity and confidentiality is assured. No names will be asked for 
and their are no identifying marks present on the surveys. 
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-GENDER 0 MALE ® FEMALE 
CLASS o FRESHMAN 0 SOPHOMORE 0 JUNIOR ® SENIOR 
MEMBER STATUS 0 NEW MEMBER ® INITIATED MEMBER 
LEADERSHIP POSITION 0 OFFICER 0 CHAIRMAN ® NEITHER 
#4-STATEMENT ON DISCRIMINATION 01 02 ® 3 
#5 EDUCATE-DIVERSITY ISSUES 0 1 ® 2 03 04 
#6 COUNCIL-EDUCATION 01 ® 2 03 04 
#7 CHAPTER ACCEPTANCE 01 02 ® 3 04 
#8 MEMBERSHIP-HOMOSEXUAL 0 1 02 03 04 ® 5 
#9 CHAPTER-HOMOSEXUAL MEMBER 0 1 02 03 ® 4 0 5 
#10 CONTINUE MEMBERSHIP 0 1 02 03 04 ® 5 
#11 CHAPTER-CONTINUE MEMBERSHIP 01 02 03 ® 4 05 
#12 OFFICER-HOMOSEXUAL 01 02 03 04 ® 5 
#13 CHAPTER-HOMOSEXUAL OFFICER 0 1 02 03 ® 4 05 
#14 ADVISOR HOMOSEXUAL 0 1 02 03 ® 4 05 
#15 CHAPTER-ADVISOR HOMOSEXUAL 0 1 02 03 ® 4 0 5 
#16 PROGRAMMING A PAIRED EVENT-GAY GROUP 01 02 03 ® 4 05 
#17 CHAPTER-PROGRAMMING WITH GAY GROUP 01 02 03 ® 4 05 
#18 ATTEND EDUCATIONAL SESSION-HOMOSEXUAL ISSUES 01 02 03 ® 4 05 
#19 CHAPTER-ATTEND EDUCATIONAL-HOMOSEXUAL ISSUES 01 02 03 ® 4 05 
#20 ASSOCIATING WITH CHAPTER WITH HOMOSEXUAL 01 02 03 ® 4 05 
#21 CHAPTER-ASSOCIATING WITH GROUP WITH HOMOSEXUAL 0 1 0 2 03 ® 4 0 5 
#22 ENVIRONMENT-DISCUSSION ABOUT HOMOSEXUALITY 01 02 ® 3 04 05 
#23 MEMBERS PUBLICIL Y DENOUNCE HOMOSEXUALITY 
#24 MEMBERS PRIVATELY DENOUNCE HOMOSEXUALITY 
#25 GROUPS RIGHT TO EXPEL HOMOSEXUAL MEMBER 
ADDITIONAL COMMENTS ® Yes 0 No 
®1 02 03 04 
®1 02 03 04 
®1 02 03 04 05 
#26 ADDITIONAL INFORMATION REFERRING TO QUESTIONS 23 AND 24. 
I'VE NEVER HEARD THIS, YOU SHOULD HAVE A NEVER ANSWER, YOU'RE PUTIIN( 
WORDS IN OUR MOUTHS. 
--
GENDER @MALE 0 FEMALE 
CLASS o FRESHMAN 0 SOPHOMORE ® JUNIOR 0 SENIOR 
MEMBER STATUS 0 NEW MEMBER ® INITIATED MEMBER 
LEADERSHIP POSITION 0 OFFICER 0 CHAIRMAN ® NEITHER 
#4.STATEMENT ON DISCRIMINATION 01 ® 2 03 
#5 EDUCATE·DIVERSITY ISSUES 01 ® 2 03 04 
#6 COUNCIL-EDUCATION 
#7 CHAPTER ACCEPTANCE 
#8 MEMBERSHIP·HOMOSEXUAL 
#9 CHAPTER·HOMOSEXUAL MEMBER 
#10 CONTINUE MEMBERSHIP 
#11 CHAPTER·CONTINUE MEMBERSHIP 
#12 OFFICER·HOMOSEXUAL 
#13 CHAPTER-HOMOSEXUAL OFFICER 
#14 ADVISOR HOMOSEXUAL 
#15 CHAPTER·ADVISOR HOMOSEXUAL 
#16 PROGRAMMING A PAIRED EVENT·GAY GROUP 
#17 CHAPTER·PROGRAMMING WITH GAY GROUP 
01 ®2 03 04 
01 02 ®3 04 
01 02 ®3 04 05 
01 02 ®3 04 05 
01 02 ®3 04 05 
01 02 ®3 04 05 
01 02 03 ®4 05 
01 02 03 ®4 05 
01 02 03 ®4 05 
01 02 03 ®4 05 
01 02 ®3 04 05 
01 02 ®3 04 05 
#18 ATTEND EDUCATIONAL SESSION·HOMOSEXUAL ISSUES 01 02 03 ® 4 05 
#19 CHAPTER-ATTEND EDUCATIONAL·HOMOSEXUAL ISSUES 01 02 03 ® 4 05 
#20 ASSOCIATING WITH CHAPTER WITH HOMOSEXUAL 01 02 03 ® 4 05 
#21 CHAPTER·ASSOCIATING WITH GROUP WITH HOMOSEXUAL 01 02 03 ® 4 05 
#22 ENVIRONMENT·DlSCUSSION ABOUT HOMOSEXUALITY 01 02 03 ® 4 05 
#23 MEMBERS PUBLICIL Y DENOUNCE HOMOSEXUALITY ® 1 02 03 0 4 
#24 MEMBERS PRIVATELY DENOUNCE HOMOSEXUALITY ® 1 02 03 04 
#25 GROUPS RIGHT TO EXPEL HOMOSEXUAL MEMBER 0 1 ® 2 03 04 0 5 
ADDITIONAL COMMENTS OYes ®No 
#26 ADDITIONAL INFORMATION 
APPENDIXG: 
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Demo2raphic Information 
Gender 
Male: 
Female: 
233 (54.6% of returned surveys) 
194 (45.4% of returned surveys) 
Class Rank-Question #1 
Freshman: 
Sophomore: 
Junior: 
Senior: 
No Response: 
87 (20.4% of returned surveys) 
111 (26.0% of returned surveys) 
124 (29.0% of returned surveys) 
100 (23.4% of returned surveys) 
5 ( 1.2% of returned surveys) 
Membership Status-Question #2 
New Member: 
Initiated Member: 
No Response: 
84 (19.7% of returned surveys) 
322 (80.3% of returned surveys) 
o (00.0% of returned surveys) 
Chapter Leadership-Question #3 
Officer: 
Chairman: 
Neither: 
No Response: 
116 (27.2% of returned surveys) 
80 (18.7% of returned surveys) 
218 (51.1 % of returned surveys) 
13 ( 3.0% of returned surveys) 
4. Does your chapter have a statement about discrimination in the recruitment process? 
Male: * 
Female:** 
Total:*** 
1 
NO 
63 (27.0%) 
42 (21.7%) 
105 (24.6%) 
* 
** 
*** 
4 did not respond (1.7%) 
1 did not respond (0.5%) 
5 did not respond (2.2%) 
2 
YES 
77 (33.1%) 
47 (24.2%) 
124 (29.0%) 
5. Does your chapter educate its members on diversity issues? 
1 2 
3 
NOT SURE 
89 (38.2%) 
104 (53.6%) 
193 (45.2%) 
4 
RARELY OCCASIONALL Y 
3 
OFfEN VERY OFfEN 
Male: * 41 (17.6%) 
Female:** 41 (21.1 %) 
Total:*** 82 (19.2%) 
* 
** 
*** 
1 did not respond (0.4%) 
9 did not respond (4.6%) 
10 did not respond (2.3%) 
110 (47.2%) 
91 (46.9%) 
201 (47.1%) 
69 (29.6%) 
45 (23.2%) 
114 (26.7%) 
12 (5.2%) 
8 (4.1%) 
20 (4.7%) 
--
-
6. Do you feel that the InterfratemityIPanhellenic Council provides education to chapters on diversity 
issues? 
1 
RARELY 
Male: * 79 (33.9%) 
Female:** 35 (18.0%) 
Total:*** 114 (26.7%) 
* 
** 
*** 
2 did not respond (0.9%) 
9 did not respond (4.6%) 
11 did not respond (2.6%) 
2 
OCCASIONALLY 
107 (45.9%) 
95 (49.0%) 
202 (47.3%) 
3 4 
OFIEN VERY OFfEN 
38 (16.3%) 7 (3.0%) 
49 (25.3%) 6 (3.1%) 
87 (20.4%) 13 (3.0%) 
7. Does your chapter accept members from diverse backgrounds? 
1 
RARELY 
Male: * 13 (5.6%) 
Female: * * 7 (3.6%) 
Total:*** 20 (4.7%) 
* 
** 
*** 
1 did not respond (0.4%) 
5 did not respond (0.3%) 
6 did not respond (1.4%) 
2 
OCCASIONALLY 
44 (18.9%) 
36 (18.6%) 
80 (18.7%) 
3 
OFIEN 
96 (41.2%) 
85 (43.8%) 
181 (42.4%) 
4 
VERY OFfEN 
79 (33.9%) 
61 (31.4%) 
140 (32.8%) 
8. Would you be willing to extend an invitation for membership to someone who is openly gay? 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 48 (20.6%) 35 (15.0%) 100 (42.9%) 32 (13.7%) 17 (7.3%) 
Female:** 14 (7.2%) 31 (16.0%) 74 (38.1%) 47 (24.2%) 28 (14.4%) 
Total:*** 62 (14.5%) 66 (15.5%) 174 (40.8%) 79 (18.5%) 45 (10.5%) 
* 1 did not respond (0.4%) 
** All responded (0.0%) 
*** 1 did not respond (0.2%) 
9. Would your chapter extend an invitation for membership to someone who is openly gay? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 43 (18.5%) 40 (17.2%) 115 (49.4%) 26 (11.2%) 7 (3.0%) 
Female:** 5 (2.6%) 37 (19.1%) 97 (50.0%) 42 (21.7%) 12 (6.2%) 
Total:*** 48 (11.2%) 77 (18.0%) 212 (49.7%) 68 (15.9%) 19 (4.5%) 
* 2 did not respond (0.9%) 
** 1 did not respond (0.5%) 
*** 3 did not respond (0.7%) 
-
10. Would you want to continue the membership of a member who announces that they are gay? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 26 (11.2%) 18 (7.7%) 91 (39.1%) 60 (25.8%) 38 (16.3%) 
Female:** 1 (.52%) 9 (4.6%) 41 (21.1%) 92 (47.4%) 51 (26.3%) 
Total:*** 27 (6.3%) 27 (6.3%) 132 (30.9%) 152 (35.6%) 89 (17.0%) 
* ** *** All Responded (0.0%) , , 
11. Would your chapter want to continue the membership of a member who announces that they are gay? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 23 (9.9%) 28 (12.0%) 106 (45.5%) 49 (21.0%) 25 (10.7%) 
Female:** 2 (1.0%) 12 (6.2%) 75 (38.7%) 80 (41.2%) 22 (11.3%) 
Total:*** 25 (5.9%) 40 (9.4%) 181 (42.4%) 129 (30.2%) 47 (11.0%) 
* 2 did not respond (0.9%) 
** 3 did not respond (0.2%) 
*** 5 did not respond (1.2%) 
12. Would you want to continue to allow an officer to stay in office if he/she announce that he/she is gay? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 21 (9.0%) 17 (7.3%) 82 (35.2%) 60 (25.8%) 52 (22.3%) 
Female:** 3 (1.6%) 4 (2.1%) 40 (21.0%) 93 (47.9%) 52 (26.8%) 
Total:*** 24 (5.6%) 40 (9.4%) 122 (28.6%) 153 (35.8%) 104 (24.4%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
-
--
13. Would your chapter want to continue to allow an officer to stay in office if he/she would announce that 
he/she is gay? 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 19 (8.2%) 23 (9.9%) 105 (45.1%) 58 (24.9%) 26 (11.2%) 
Female: * * 3 (1.6%) 8 (4.1%) 67 (34.5%) 82 (42.3%) 30 (15.5%) 
Total:*** 22 (5.2%) 31 (7.3%) 172 (40.3%) 140 (32.8%) 56 (13.1 %) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
14. Would you want to continue to seek the advice from a chapter advisor who announces that he/she is 
gay? 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 28 (12.0%) 13 (5.6%) 75 (32.2%) 71 (30.5%) 45 (19.3%) 
Female:** 4 (2.1%) 10 (5.2%) 31 (15.9%) 97 (50.0%) 50 (25.8%) 
Total:*** 32 (7.5%) 23 (5.4%) 106 (24.8%) 168 (39.3%) 95 (22.3%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
15. Would your chapter continue to seek the advice from a chapter advisor who announces that he/she is 
gay? 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 23 (9.9%) 14 (6.0%) 102 (43.8%) 58 (24.9%) 34 (14.6%) 
Female: * * 2 (1.0%) 8 (4.2%) 60 (31.0%) 86 (44.3%) 34 (17.5%) 
Total:*** 25 (5.9%) 22 (5.2%) 162 (37.9%) 144 (33.7%) 68 (15.9%) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
--
-
16. Would you feel comfortable in programming a paired event with an openly greek group on this 
campus? 
1 2 3 4 5 
S1RONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 61 (26.2%) 56 (24.0%) 81 (34.8%) 27 (11.6%) 7 (3.0%) 
Female:** 26 (13.4%) 34 (17.5%) 75 (38.7%) 41 (21.1%) 16 (8.3%) 
Total:*** 87 (20.4%) 90 (21.1%) 156 (36.5%) 68 (15.9%) 23 (5.4%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
17. Would your chapter feel comfortable in programming a paired event with an openly gay greek group on 
this campus? 
1 2 3 4 5 
S1RONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 62 (26.6%) 58 (24.9%) 96 (41.2%) 9 (3.9%) 6 (2.6%) 
Female:** 17 (8.8%) 36 (18.6%) 93 (47.9%) 35 (18.0%) 8 (4.1%) 
Total:*** 79 (18.5%) 94 (26.0%) 189 (44.3%) 44 (10.3%) 14 (3.3%) 
* 2 did not respond (0.9%) 
** 5 did not respond (2.6%) 
*** 7 did not respond (1.6%) 
18. Would you be willing to attend an educational session on homosexual issues? 
1 2 3 4 5 
S1RONGLY DISAGREE NEUTRAL AGREE S1RONGLY 
DISAGREE AGREE 
Male: * 35 (15.0%) 31 (13.3%) 84 (36.1%) 54 (23.2%) 28 (12.0%) 
Female:** 7 (3.6%) 11 (5.7%) 23 (11.9%) 101 (52.1%) 49 (25.3%) 
Total:*** 42 (9.8%) 42 (9.8%) 107 (25.1%) 155 (36.3%) 77 (18.0%) 
* 1 did not respond (0.4%) 
** 3 did not respond (1.5%) 
*** 4 did not respond (0.9%) 
-19. Would your chapter be willing to attend an educational session on homosexual issues? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male: * 24 (10.3%) 38 (16.3%) 106 (45.5%) 53 (22.8%) 10 (4.3%) 
Female:** 4 (2.1%) 9 (4.6%) 44 (22.7%) 99 (51.0%) 34 (17.5%) 
Tota1:*** 28 (6.6%) 47 (11.0%) 150 (35.1%) 152 (35.6%) 44 (10.3%) 
* 2 did not respond (0.9%) 
** 4 did not respond (2.1 %) 
*** 6 did not respond (1.4%) 
20. :Would you feel comfortable associating with another chapter that has a known homosexual member? 
1 2 3 4 5 
STRONGLY DISAGREE NElITRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 21 (9.0%) 11 (4.7%) 80 (34.3%) 75 (32.2%) 45 (19.3%) 
Female:** 3 (1.6%) 7 (3.6%) 33 (17.0%) 99 (51.0%) 50 (25.8%) 
Tota1:*** 24 (5.6%) 18 (4.2%) 113 (26.5%) 174 (40.8%) 95 (22.2%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
21. Would your chapter feel comfortable associating with another chapter that has a known homosexual 
member? 
1 2 3 4 5 
STRONGLY DISAGREE NEUTRAL AGREE STRONGLY 
DISAGREE AGREE 
Male:* 18 (7.7%) 18 (7.7%) 93 (39.9%) 70 (30.0%) 32 (13.7%) 
Female:** 1 (.50%) 7 (3.6%) 61 (31.4%) 90 (46.4%) 30 (15.5%) 
Tota1:*** 19 (4.5%) 25 (5.9%) 154 (36.1%) 160 (37.5%) 62 (14.5%) 
* 2 did not respond (0.9%) 
** 5 did not respond (2.6%) 
*** 7 did not respond (1.6%) 
,-
..-
22. Would you feel your chapter creates an environment that is conducive for open discussion about 
homosexuality? 
1 2 3 
STRONGLY DISAGREE NEUTRAL 
DISAGREE 
Male: * 20 (8.6%) 43 (18.5%) 110 (47.2%) 
Female: * * 4 (2.1%) 16 (8.3%) 70 (36.1%) 
Tota1:*** 24 (5.6%) 59 (13.8%) 180 (42.2%) 
* 1 did not respond (0.4%) 
** 2 did not respond (1.0%) 
*** 3 did not respond (0.7%) 
23. Do members of your chapter publicly denounce homosexuality? 
1 
RARELY 
Male: * 110 (47.2%) 
Female:** 155 (80.0%) 
Tota1:*** 265 (62.1%) 
* 
** 
*** 
7 did not respond (3.0%) 
10 did not respond (5.2%) 
17 did not respond (4.0%) 
2 3 
OCCASIONALLY OFTEN 
63 (27.0%) 40 (17.2%) 
23 (11.9%) 5 (2.6%) 
86 (20.1%) 45 (10.5%) 
24. Do members of your chapter privately denounce homosexuality? 
1 
RARELY 
Male: * 72 (30.9%) 
Female: * * 113 (58.3%) 
Tota1:*** 185 (43.3%) 
* 
** 
*** 
3 did not respond (1.3%) 
14 did not respond (7.2 %) 
17 did not respond (4.0%) 
2 3 
OCCASIONALLY OFTEN 
84 (36.1%) 56 (24.0%) 
54 (27.8%) 12 (6.2%) 
138 (32.3%) 68 (15.9%) 
4 5 
AGREE STRONGLY 
AGREE 
42 (18.0%) 17 (7.3%) 
73 (37.6%) 27 (13.9%) 
115 (26.9%) 44 (10.3%) 
4 
VERY OFTEN 
13 (5.6%) 
1 (.50%) 
14 (3.3%) 
4 
VERY OFTEN 
18 (7.7%) 
1 (.50%) 
19 (4.5%) 
25. Would you agree that greek groups have the right to expel homosexual members from their group? 
Male: * 
Female: * * 
Tota1:*** 
* ** *** , , 
1 
STRONGLY 
DISAGREE 
60 (25.8%) 
92 (47.4%) 
152 (35.6%) 
2 
DISAGREE 
54 (23.2%) 
43 (22.2%) 
97 (22.7%) 
3 
NEUTRAL 
85 (35.6%) 
46 (23.7%) 
129 (30.2%) 
All people responded to this question (0.0%) 
4 
AGREE 
15 (6.4%) 
8 (4.1%) 
23 (5.4%) 
5 
STRONGLY 
AGREE 
18 (7.7%) 
2 (1.0%) 
26 (6.1%) 
-APPENDIXH: 
-
ADDITIONAL COMMENTS 
-
--
-
ADDITIONAL COMMENTS 
REFERRING TO QUESTIONS 23 AND 24. 
I'VE NEVER HEARD THIS, YOU SHOULD HAVE A NEVER 
ANSWER, YOU'RE PUTTING WORDS IN OUR MOUTHS. 
It depends on the member, if we liked her it would not matter 
the situation is different for everyone. I would think some 
people might have a problem while others would not. I might 
have (as well as others) a problem pairing with an openly 
gay sorority, I feel that woiuld be uncomfortable to everyone. 
Can't Really Answer for Other Members 
One of my best friend's sorority sisters and roommate just 
came out of the closet this summer and her whole sorority 
has accepted this and she is still active and welcome 
member. I think this is great!! 
I can speak only for myself. I have no problems with 
homosexuals. I am not a whole representation of my 
chapter. 
---
-
ADDITIONAL COMMENTS 
I really don't have any tolerance for homosexuals. Let them 
start their own club and not be associated with Pan hell or 
IFe. 
I know how I feel about these issues, but I don't know how 
the chapter feels as a whole. 
It wouldn't bother me being paired with gay men as long as 
they are not kissing etc., but other women no chance at all. 
I don't think that homosexuality is a big deal. People are 
people. Period II 
I like gay people they're my friend! 
- ADDITIONAL COMMENTS 
Referring to Question #25. 
De pends On If Its Cau sing Problems (Le. Hittong on Other 
Members) 
Referring to Question #25. 
Depends on Actions! 
All of these questions are focused about how our chapter 
would handle things. I can not speak for all of the women in 
my chapter. I can only speak for myself. 
Homosexuality has nothing to do with leadership abilities 
and the su ch-which are involved with being greek. I would 
disaffilliate and denounce greek life if any of the above 
discrimination would occur. 
These questions were very repetitive which questions the 
validity of this survey. 
--
ADDITIONAL COMMENTS 
I had no problem filling this out at first. But if gays want equal 
rights and to be treated like everyone else than they need to 
start acting like others. I can't recall ever getting a survey to 
see if we would iniatiate a straight person. 
Sisterhood should accept all types of people! 
Homosexuals Are People Too!! 
Not very sure how we would deal with this situation as a 
chapter. Personally, I am very open-gay family member. 
Any questions that are left unanswered mean that I am not 
sure of how the chapter would handle situations. 
-ADDITIONAL COMMENTS 
I feel they would not fit inl 
Wrote, "I Hope Notl"-Questions 9, 17 
Greek organizaations should be able to expell anyone at 
any time. 
Being Gay is against the Bible!! 
How could you honestly want me to answer questions for an 
entire chapter. I do not know how everyone in my chapter 
feels. 
Kill Them All" 
--
ADDITIONAL COMMENTS 
In Reference to Question #18- "If Forcedl" 
Referring to Question #25. 
The right to expel! any member, not just because of sexual 
preference. 
Gay people are people. Everyone Should Be the Same. 
God Made Adam and Eve, Not Adam and Steve. 
Initiating a man doesn't matter about his personal life. 
.. -
-
ADDITIONAL COMMENTS 
The only reason I wouldn't want to let in an individual who is 
openly gay is because our chapter isn't about our sexuality. 
If individuals who are gay come into our chapter we run the 
risk of having a chapter that is about our sexuality. If a 
brother announces he is gay, he is still a brother and will 
stay a brother. 
I cannot answer questions referring to a chapter view. I can 
only answer for myself. 
Referring to Question #7-We accept anyone. But we have a 
very few rush from diverse backgrounds. Unclear question. 
Since I am a new member. I have a limited knowledge of 
our chapter's view . 
I would not be able to tell you correctly about our chaper 
since I am a new member. 
The issue isn't sexual preference, it's the individual 
regardless if the woman is lesbian or straight, if she doesn't 
fit into your organization you won't giver her a bid. If she 
does, I believe my organization would gladly welcome her, 
and I would too. 
--
ADDITIONAL COMMENTS 
I do not believe greek are any different from any others we 
just get singled out more. 
Problems with having gays in our organization or around 
our organization is "Guilt by Association." 
I feel more comfortable around gays that are the opposite 
sex of me. 
Referring to Question #7-Accept as members, we haven't 
but I brought a date to a dance of a different race and he 
was very accepted. 
I feel greeks have the right to expel anyone they want for 
what ever reasons they want because they have an 
exclusive group. Even though it may not be normally "right" 
or "fair" it should be their right because people are not 
forced to participate in the Greek system. 
There is one homosexual in our house, no one really says 
things to him. Except for behind his back. 
--
ADDITIONAL COMMENTS 
Don't Ask, Don't Telll 
Recruiting someone that is homosexual is a very 
controversial issue. I personally don't have a problem with it, 
but I think a majority of my chapter would. 
Gay is good I 
Referring to Question #25 
When it comes to other greeks they should be able to do 
what they want. It is not up to me to decide. 
I think we have a more open minded chapter than others. 
-ADDITIONAL COMMENTS 
Our chapter and fraternity is based on Christian principles. 
As a Christian I see homosexuality as being wrong, 
immoral, and unethical behavior. 
There should be no rules stating that a greek organization 
had to admit homosexuals. This is our organization and we 
havea right to decide whether or not we want to admit 
homosexuals. 
I will not tolearate fags in my house. 
I don't have anything against gays. I even have a couple of 
friends that are gay and they don't bother me. As long as 
they don't come on to me. 
No Why. 
